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Introduction 

Following the announcement that Qatar will host the 2022 FIFA World Cup, a surge in 

activity in the construction and infrastructure sectors is expected. This entails the need 

for a modern health and safety regime. Although existing legislation in Qatar addresses 

several health and safety matters, there is no single comprehensive piece of legislation 

in this regard. 

In the last few years there have been new developments to suggest that a more uniform 

health and safety regime is contemplated for Qatar. This is evidenced by the creation of 

the National Committee on Occupational Health and Safety at the Ministry of Labour.(1) 

The workers' charter for health and safety prepared in anticipation of the 2022 FIFA 

World Cup construction boom, as recently announced by the Qatar 2022 Supreme 

Committee, is another example. 

Health and safety 

Under the Labour Law 2004 employers must, among other things : 

l take all necessary precautionary measures to protect workers from work-related 

injury;(2)  

l inform workers at the beginning of their employment about any occupational hazards 

and existing or future measures to be implemented to protect workers from any 

work-related injury. Clear health and safety instructions must be posted in visible 

areas at the workplace;(3)  

l good ventilation in the workplace, including suitable lighting, potable water;(4) and  

l provide workers with first-aid facilities and carry out regular medical check-ups, 

appoint a full-time nurse if there are more than 100 workers at a given site and 

designate a clinic with a physician and a nurse if the number of workers exceeds 

500.(5)  

In the event of non-compliance, the employer may be subject to various penalties, 

including closure of facilities, fines or imprisonment, depending on the nature of the 

violation and the number of workers affected. 

In turn, workers must use the protection equipment and uniforms provided by their 

employer and respect applicable health and safety rules.(6) 

Since 2005 several ministerial resolutions relating to workers' health and safety have 

been issued. Resolution of the Minister of Civil Service and Housing Affairs 20, 2005 – 

concerning necessary precautions and requirements to protect workers, operators and 

visitors against work-related risks – Resolution 20 is particularly relevant to the 

construction sector. It sets out the employer's general obligations regarding safety 

conditions at the workplace. In particular, the employer must: 

l take all necessary precautions to ensure full protection of workers, operators and 

visitors against work-related risks and develop an effective control system to secure 

ongoing implementation of safety measures;(7)  

l provide workers with detailed information at the beginning of their employment about 

potential work-related risks and provide them with all necessary equipment to 

prevent any risk. The instructions must be provided in Arabic and such other 

languages as are necessary to ensure that all workers understand them;(8) and  
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l train workers to use protective clothing, tools and equipment.(9)  

Resolution 20 also imposes special safety measures regarding certain: 

l machinery;  

l handling and storing materials and tools;  

l electricity; and  

l fire and chemical, hazardous and deleterious materials.  

Anticipated changes 

Recent developments point to a further consolidated health and safety regime for Qatar. 

The Qatar 2022 Supreme Committee has announced that the workers' charter for 

health and safety prepared in anticipation of the 2022 FIFA World Cup construction 

boom is the first step towards a comprehensive strategy on workers' safety, health, 

security and welfare. The charter highlights workers' right to treatment that ensures their 

well-being, health, safety and security. 

Within its powers, the committee is entrusted to propose a national policy and system 

for occupational health and safety. In this regard, the Ministry of Labour has recently 

announced that the committee was working on an occupational health and safety bill. 

The bill may require further training of employers and workers, particularly those 

involved in construction projects, to obtain a consistent level of health and safety. 

For further information on this topic please contact Marcus Boeglin or Ramy Saleh at 

Lalive's Doha office by telephone (+974 4496 7247) or email (

mboeglin@laliveinqatar.com or rsaleh@laliveinqatar.com). Alternatively, please 

contact Melina Llodra or Georges Racine at Lalive's Geneva office by telephone (+41 22 

319 87 00) or email (mllodra@lalive.ch or gracine@lalive.ch). 

Endnotes 

(1) Cabinet Resolution 16, 2011. 

(2) Article 100 of the Labour Law. 

(3) Article 99 of the Labour Law. 

(4) Article 103 Labour Law. 

(5) Articles 104 and 105 of the Labour Law. 

(6) Article 101 of the Labour Law. 

(7) Article 1, Resolution 20. 

(8) Article 4, Resolution 20. 

(9) Article 5, Resolution 20. 
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